
As the beginning months of the school year fade in the rear-view mirror, 
memories with our students are being made against the backdrop of events 
that have culminated thus far. 
 
While we attempt to provide sound instruction to our students, we struggle 
with situations that are out of our control. In addition to the state mandated 
APPR change with 3012-d, we have also been dealing with the very 
personal threats against our schools and our children these past few weeks. 
We may ask ourselves: How do we provide order in such chaos? How do we 
teach a lesson when our students are scared of another evacuation? 
 
Actually, the answer is quite simple. We continue to teach amidst the chaos, 
because we must. Teachers are the great protectors of our children. We are 
the ones who ensure they have balance, even when the world does not. We 
are the ones who give them structure, even where there is none. We are the 
ones who keep them safe and calm, even when there is chaos without. We 
do it because we care. We do it because we believe in them. We do it 
because this is our chosen profession! I dare say that none of us, if we truly 
search our souls, can admit otherwise. 
 
What does all this external turmoil mean for us? What does it mean for our 
union? If nothing else, it shows us that there will always be issues, some 
aspect of our profession that we need to rally against. In times like these, the 
need to bond together and form one collective voice becomes even more 
imperative. 
 
As some of you know, I have visited every school in the district along with 
some of my officers. What started out as a simple “meet and greet” has 
blossomed into so much more. Speaking to our members has been an 
enlightening experience for me. Many of you have offered your support, as 
well as voiced your concerns over the various mandates on teachers. I 
would like to thank those teachers who have agreed to take part in the 
various committees that add hours and stress to their day. They are the true 
heroes. Not only are they present for their students, but are the very 
cornerstones of this district. 
 
Humbly, I remember that I am an elected official for the voice of this 
wonderful union. I am here to serve all.  As we deal with the various 
demands, we will do our best to quell the issues and provide solutions for 
our members.  
 
In turn, I ask this:  Help make us stronger, so that our next generation of 
teachers will have a chance, so their voices can be heard. Please, as we try 
to help you, help us! Every member is important, and every member who 
becomes involved makes us that much stronger. 
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Newsletter Submissions 

Newsletter submissions can be  

sent to Jennifer Sitko at  

jennsitko@yahoo.com and copied 

to Stephanie Stopa at  

sstopa.mta@gmail.com 

The submission deadline for the 

next newsletter is December 21st.   

 Please use private emails for 

newsletter articles. 
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- Stephanie Stopa 
MTA members attended the Making Strides Against Breast Cancer event at Woodbury Commons on 
Sunday, October 18th.  Our participation raised over $200 in donations for the American Cancer  
Society. Thanks to all who attended and supported our Team Andrea! A special thanks to Katherine 
Crawford, our Making Strides Chair, for her dedication and support in coordinating this event.  

The MTA Steps up to Support our Community 

- Stacey Atlas 
 

Parent Conferences can be an overwhelming experience. We prepare the best we can for what we know 
about conferring with parents/guardians. Conferences are a way to communicate to parents/guardians about 
their child’s strengths and areas of weakness. While we would all love nothing more than to have only      
wonderful things to say about every child, sometimes we are met with the difficult task of informing the parent/
guardian of behavior(s) that hinder the child’s academic/social success. Whether you are meeting with      
parents/guardians during conference day/night, teacher requested meeting, parent requested meeting, CSE, 
504, or any other reason- here are some suggestions to help you prepare for conferences. 

 
Being prepared covers many areas. Some ideas to consider: 

♦ Do your homework – read the student’s cumulative folder, speak with other staff members (guidance 
counselor, social worker, school psychologist, etc.) who may have helpful information. 

♦ Have pertinent family/guardian information – who does the student live with, what language is     
spoken at home. 

♦ Have all of the necessary data and facts – homework, test and quiz results, attendance, etc. 
♦ Have a plan – if necessary (and possible), do not just present information but also have a plan for 

improvement with a follow-up meeting date in mind. 
 

It is also a good idea to rehearse and plan how you will present the information. Some suggestions: 
♦ Begin and end the conversation with positive statements. 
♦ Avoid words with negative connotations and be sure to rehearse your phrasing so that you will make 

the best word choices during the conference. 
♦ When referring to behavioral concerns, be sure to be specific using exact language and describing 

the event(s) factually. 

New or New to You - Parent Conferences 

Continued on page 3 
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Stay Informed! Did You Know... 

Unions are about a simple proposition: By joining together, working women and men gain strength in numbers 
so they can have a voice at work about what they care about. They negotiate a contract with their employer 
for things like a fair and safe workplace, better wages, a secure retirement and family-friendly policies such as 
paid sick leave and scheduling hours. They have a voice in how their jobs get done, creating a more stable, 
productive workforce that provides better services and products. Always adapting to the challenges of our  
nation’s evolving workforce, unions are meeting the needs of workers in today’s flexible and nontraditional 
work environments. Because no matter what type of job workers are in, by building power in unions, they can 
speak out for fairness for all working people in their communities and create better standards and a strong 
middle class across the country. 
http://www.aflcio.org/Learn-About-Unions/What-Unions-Do 

Union members earn better wages and benefits than workers who aren’t union members. On average, union 
workers’ wages are 27 percent higher than their nonunion counterparts. Unionized workers are 60 percent 
more likely to have employer-provided pensions. More than 79 percent of union workers have jobs that      
provide health insurance benefits, but less than half of nonunion workers do. Unions help employers create a 
more stable, productive workforce—where workers have a say in improving their jobs. Unions help bring 
workers out of poverty and into the middle class. In fact, in states where workers don’t have union rights, 
workers’ incomes are lower. 

http://www.aflcio.org/Learn-About-Unions/What-Unions-Do/The-Union-Difference 

Eighty-eight percent of workers in unions participate in pension plans versus 49 percent of nonunion workers. 
Seventy-seven percent of union workers have guaranteed pensions, compared with 17 percent of nonunion 
workers. Roughly 84 percent of workers in unions have paid sick leave compared with 62 percent of nonunion 
workers. 
http://www.aflcio.org/Learn-About-Unions/What-Unions-Do/The-Union-Difference/Better-Pensions-Health-

Care 

Visit the AFL-CIO site for more information. http://www.aflcio.org/ 

♦ Try to address only one problem at a time - prioritize. 
♦ At the meeting - take notes (you can generate a form for this in advance) and try to document the 

important points. Save this information. 

 

While parent/guardian contact is a job requirement, it is also a very powerful tool when trying to help students 

achieve success.  Parent/Guardian support can assist you with finding the best solutions in order to support 

and help every student reach his/her fullest potential.  

Parent Conferences Continued 
Continued from page 2 

Join us on Facebook!  

The internet is a powerful tool when it comes to sharing information, and what better way to keep our      

members informed than through social media? If you have a Facebook account and would like to check 

out the MTA page, simply log-in and type “Middletown Teachers’ Association” into the search bar. Be 

sure to click on the result displaying the MTA logo. From there, you will be directed to the MTA page 

where you will find photographs from MTA events, links to relevant articles, and information about our 

union. Be sure to “like” the page so that you will have easy access to updates in your news feed.   

http://www.aflcio.org/Learn-About-Unions/What-Unions-Do
http://www.aflcio.org/Learn-About-Unions/What-Unions-Do/The-Union-Difference
http://www.aflcio.org/Learn-About-Unions/What-Unions-Do/The-Union-Difference/Better-Pensions-Health-Care
http://www.aflcio.org/Learn-About-Unions/What-Unions-Do/The-Union-Difference/Better-Pensions-Health-Care
http://www.aflcio.org/


APPR  
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Negotiations are on-going. The sub-committee continues to meet with 
the District and the process is moving forward in a positive manner. 
Thank you for your continued patience. 

Negotiations   Dates to Remember 

11/4 Rep. Council Meeting 

11/5 BOE Meeting 

11/11 Veteran’s Day 

11/18 Exec. Board Meeting 

11/19 BOE Meeting 

11/25 Half Day 

11/26 Happy Thanksgiving! 

11/27 No School 

12/2 Exec. Board Meeting 

12/3 BOE Meeting 

12/9 Rep. Council Meeting 

12/16 Exec. Board Meeting 

12/17 BOE Meeting 

- Heather Aurori and Shari DeLeon 
 

During our Summer Leadership Conference in Parsippany, NJ, we attended a workshop entitled, “You Have 
the Right to Remain Silent”.  This workshop provided us with information on our role as union representatives 
in situations involving a member with potential disciplinary action.  This article serves as an overview of what 
a member can expect from a union representative in times like this. 
 
Prior to any meeting with administration to discuss any potential disciplinary action: 

 Administration has to inform the member of their right to union representation 

 Member has a right to decide whether or not they would like union representation 

 If a member opts for a union representative, full disclosure of the situation, by the member, is         
necessary in order for the union to better support its member (be honest) 

During the meeting:   

 Union representative will set parameters of the meeting with administration 

 Representatives will/can: 
 - take copious notes 
 - ensure that the member’s contractual rights are upheld 
   - make sure that there is a professional tone throughout the meeting 
 - table the meeting, if necessary, to confer with the union president or Labor Relations Specialist (LRS)  
After the meeting: 

 Any follow-up discussions regarding the meeting must take place with a union representative          
present.   

 If a letter of counsel is going to be issued, a member’s signature only acknowledges the receipt of the 
document.  It does not signify that they are in agreement with the contents of the letter.   

You Have the Right to Remain Silent 

The next APPR Committee Meeting will be on November 23rd. Please 

forward any questions you may have regarding the changes to APPR 

as discussed at the October 30th presentation to your Senior Building 

Rep. prior to this date. 

 - Tom Blon 

Thanks to all who participated in our 10/20/15 will day. The next will 
day is Tuesday April 5th, 2016.Contact MTA Benefit Fund Chair Tom 
Blon at MHS if you wish to begin drafting a will/power of attorney/
health care proxy. 
 
Also, be sure to visit the Davis Vision website  www.davisvision.com 
for eligibility, benefit, and provider information. 

MTA Benefit Fund  

Important Updates 

http://www.davisvision.com/

